[Your Name]
[Town, County]  ·  [email]  ·  [phone]  ·  [LinkedIn, optional]
Profile
Three lines, not ten. Line one: who you are now and the direction you are moving in. Line two: the strongest proof you can do the new thing (a result, not a duty). Line three: why this role, specifically. Do not hide the career change; frame it.
What I bring
•  [Transferable skill] proved by [specific example with a number where possible]
•  [Transferable skill] proved by [what problem you solved, for whom]
•  [New-field skill or training] from [course, project, or self-study, dated]
Experience
[Job title], [Company]  ·  [dates]
One line on what the company does if it is not obvious. Then bullets that answer: what problems did you solve?
•  [Achievement with a number: money, time, volume, people]
•  [A moment you handled something hard: pressure, conflict, change]
•  [Anything that maps to the new field, named in the new field’s language]
[Earlier role], [Company]  ·  [dates]
•  [One or two bullets, results only; older roles earn less space]
Training and education
•  [Course or qualification in progress or planned, with provider and date]
•  [Highest existing qualification; grades only if strong or recent]
The honest line
If there is a gap or a change of direction, one plain sentence beats a mystery: "[e.g. Left retail management in 2025 to retrain in software support; completed a Skills Bootcamp in March.]"
Classic template by RoleShift (roleshift.co.uk). Delete this line before sending.
